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TED Talks. Available at www.ted.com - Features talks on motivation, perseverance, and personal development by various speakers
worldwide.

Jo (KPR |
Psychology Today - Motivation. Available at https://www.psychologytoday.com/us/basics/motivation - Articles and insightson ¢
motivation and its psychological aspects.

Harvard Business Review. Available at www.hbr.org - Articles on leadership, motivation, and employee engagement. -

Benefits of Perseverance: 8 Reasons Why Perseverance Matters. Available at https://www.believeinmind.com/self-growth/benefits-of-
perseverance/#twhy-perseverance-matters-benefits-of-perseverance.

=dalil) @l gal O

Evernote (Productivity Tool). Available at https://evernote.com/ - Helps in organizing tasks and goals, aiding in maintaining motivation
and focus.
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Duckworth, A. (2016). Grit: The Power of Passion and Perseverance. °

Pink, D. H. Drive: The Surprising Truth About What Motivates Us.

Haden, J. The Motivation Myth: How High Achievers Really Set Themselves Up to Win. -
Clear, J. Atomic Habits: An Easy & Proven Way to Build Good Habits & Break Bad Ones.
rad AN Ao 8 pdlae (e O

Coursera Course: The Science of Well-Being by Yale University. Available at https://www.coursera.org/learn/the-science-of-well-being -
Offers insights into psychological aspects of personal motivation and happiness.

Khan Academy. Available at www.khanacademy.org - Offers courses on personal development, including motivation and perseverance.

Al adl ga O
MindTools. Available at www.mindtools.com - Offers resources and tools on personal effectiveness, motivation, and workplace °
success.

Goal Setting Guide. Available at www.goalsettingguide.com - Provides practical tips and techniques for effective goal setting and
motivation.
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